

CONSIDERING A MAJOR CAREER CHANGE?

By Ginger E. Blume, Ph.D.

Throughout time, people have made abrupt U-turns in their professional lives.  I seriously doubt today is any different.  In fact, with the financial pressures people currently feel, the risks of leaving a relatively secure job position for an entirely different field of work are experienced as quite high.  

If/when people take time to assess the quality of their lives, they often become aware of unfulfilled potential, forgotten dreams, secret desires, and childhood aspirations.  The human soul’s innate tendency to “grow toward the light” guides people toward self-fulfillment.  This means a desire to do one’s “life work”---work that makes a difference; work that really matters to them.  

While counseling thousands of people over the past 22 years, I’ve seen a majority of people never really choosing their careers.  Instead, they’ve “drifted” into a job via happenstance (i.e. someone else recommended it; their parents found it for them; a temporary position became full-time; they took the first job that was offered; they followed their spouse’s career; family expectations/pressure guided their choice; etc.).  Oftentimes, years later, such individuals realize they are feeling stuck in a job that doesn’t utilize they natural gifts/talents and that they never wanted.  When this occurs, people usually experience an existential crisis and begin asking the tough question, “What is my life really about.”  Some people evolve from this period of self-examination with a decision to make a major chance.  Others, see the opportunity for change as unreachable, give up, and sink into depression.   

Clearly, risk takers are the people who make major changes in their careers.  When the fear of the status quo is greater than the fear of the unknown, a leap into a new career is more likely.  It certainly helps to have supporters on the sidelines cheering them on, as well.  

As with any change, a crisis is a strong precipitant for personal transformation.   I tend to view people in crisis as people faced with an important opportunity.  How people react or cope with this opportunity, ultimately determines the outcome of the crisis.  When we shrink from these situations, we’re likely to undermine our personal growth.

One person who comes to my mind as having made a major U-turn in his life’s work, is the former Middletown minister of First Church, Bill Roberts.  He documents his personal crisis in his book, Crossing the Soul’s River.  While it is a story of one man’s journey through a career/personal change, it documents a very human process that we can all relate to.  I highly recommend it.

 © Copyright, 2003, Ginger E. Blume, Ph.D.

Careerchange2


